NATIONAL GUARD BUREAU

111 South George Mason Drive
ARLINGTON VA 22204-1382

ARNG-GSE-11-023 23SEP2011

MEMORANDUM FOR ARNG Education, Incentives, and Employment personnel of all
States, Puerto Rico, the Virgin Islands, Guam and the District of Columbia

SUBJECT: Extension and Update to the the ARNG DSIPP SRIP Guidance FY 11
(PolicyNumber 1102),dated 29 March 2011

1. References:

a. Department of Defense Instruction (DoDI) 1205.21, Reserve Component Incentive
Programs Procedures, 20 September 1999

b. Army Regulation (AR) 601-210, Active and Reserve Components Enlistment Program,
8 February 2011

c. National Guard Regulation (NGR) 600-7, Selected Reserve Incentive Programs, 26
March 1999

d. Army National Guard (ARNG) Decentralized State Incentive Pilot Program (DSIPP)
Selected Reserve Incentive Program Guidance for Fiscal Year (FY) 2011, 29 March 2011
- 30 September 2011 (Policy Number 11-02)

2. Purpose. Update and extend ARNG DSIPP SRIP Guidance for FY 2011 (Policy
Number 11-02), dated 29 March 2011. Effective the date of this message, the referenced
guidance is extended through 24 July 2012. The following changes are effective 01
October 2011.

a. How reads: Para 7.i. NPS applicant must have an Armed Forces Qualification Test
(AFQT) score of 31, Test Score Category (TSC) I-1lIB or higher to receive an enlistment
incentive and an AFQT score of 50 or higher to receive the Montgomery Gl Bill (MGIB)
Kicker and/or SLRP. NPS/PS applicants enlisting under the 09S SLRP option must have
an AFQT score of 50 or higher.

Changed to read: Para 7.i. Non-Prior Service (NPS) applicants must have an Armed
Forces Qualification Test (AFQT) score of 50 percent or above, Test Score Category
(TSC) I-lIA or higher to receive a bonus, kicker or SLRP. NPS/PS applicants enlisting
under the 09S SLRP option must have an AFQT score of 50 percent or higher.

b. How reads: Para 7.j. Regional Training Institute (RTI) instructor and Recruit
Sustainment Program (RSP) cadre assigned to a MOS Immaterial (00F) duty position
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may be authorized an incentive in their Primary MOS (PMOS) provided they remain
qualified in their PMOS and meet all other requirements for the incentive. Soldier must
become instructor qualified (SQI=8) within 179-days of assignment or the incentive will be
terminated with recoupment effective the date of transfer.

Changed to read: Para 7.j. Regional Training Institute (RTI) instructor and Recruit
Sustainment Program (RSP) cadre assigned to a Military Occupational Specialty (MOS)
Immaterial (O0F) duty position may be authorized to retain a current incentive only in their
Primary MOS (PMOS) provided they remain qualified in their PMOS and meet all other
requirements for the incentive. Soldiers are not eligible to extend for SRIP incentives
while in these positions. Soldier must become instructor qualified (SQI=8) within 180-
days of assignment or the incentive will be terminated with recoupment effective the date
of transfer.

c. How reads: Para 7.k. RTlinstructor and RSP cadre assigned to a MOS Immaterial
(OOF) duty position may be authorized an incentive in their primary MOS (PMOS)
provided they remain qualified in their primary PMOS and meet all other requirements for
the incentive. Soldier must become Drill Sergeant qualified (SQI=X) within 365-days of
assignment or the incentive will be terminated with recoupment effective the date of
transfer.

Changed to read: Para 7.k. RTI instructor and RSP cadre assigned to a MOS Immaterial
(OOF) duty position may be authorized to retain a current incentive only in their PMOS
provided they remain qualified in their primary PMOS and meet all other requirements for
the incentive. Soldiers are not eligible to extend for SRIP incentives while in these
positions. Soldier must become Drill Sergeant qualified (SQI=X) within 365-days of
assignment or the incentive will be terminated with recoupment effective the date of
transfer.

d. How reads: Para 7.I. All Aviation Classification Repair Activity Depot (AVCRAD),
Regional Training Institute (RTI), Medical TDA, and Special Forces (SF) units are
considered Modification Table of Equipment (MTOE) units for purposes of incentive
qualification.

Changed to read: Para 7.l. Only Medical Table of Distribution and Allowances (TDA)
units are considered Modification Table of Equipment (MTOE) units for purposes of
incentive qualification. All other TDA units are not eligible for any incentive covered under
this policy.

e. How reads: Para 8.h. Soldier coded in SIDPERS as excess to authorized strength of

the unit (POSNNBREXCESSIND) (4AN) code "9993" (TAPDB/IMARC Code 999K) are

not authorized any incentive or to retain incentives. Soldier enlisted for an incentive under
this policy must remain as primary position holder for the duration of the incentive term.

Changed to read: Para 8.h. Soldiers coded in SIDPERS as excess to authorized
strength of the unit (POSNNBREXCESSIND) (4AN) code "9993" (TAPDB/IMARC Code
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999K) are not authorized any incentive or to retain incentives to include Soldiers that are
deployed.

f. How reads: Para 8.j. Soldier enlisting or re-enlisting/extending in a non-deploying
Table of Distribution and Allowances (TDA) unit is NOT eligible for incentives.

Changed to read: Para 8.j. Applicants/Soldiers enlisting or reenlisting/extending in a
TDA unit (except Medical) are NOT eligible for incentives.

g. How reads: Para 11.a. (7) Must enlist into a qualifying valid top-loaded vacancy in an
MTOE or TDA unit. Exceptions are NOT authorized.

Changed to read: Para 11.a. (7) Must enlist into a qualifying valid top-loaded vacancy in
an MTOE or Medical TDA unit only. Exceptions are NOT authorized.

h. How reads: Para 12.a. (11) Must enlist into a qualifying valid vacancy in an MTOE or
TDA unit. Exceptions are NOT authorized.

Changed to read: Para 12.a. (11) Must enlist into a qualifying valid vacancy in an MTOE
or Medical TDA unit only. Exceptions are NOT authorized.

3. POC for inquiries is at the State Incentive Manager level. Incentive Managers with
questions or concerns may direct them to the Regional Case Manager at the Professional
Education Center (PEC) Incentive Support Team (IST) in Little Rock, Arkansas.
Questions may also be emailed to ESCincentives@ng.army.mil.

JOSEPH R. BALDWIN

COL, EN

Chief, Education, Incentives, and
Employment Division



